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ANNOUNCEMENTS AND NEWCOMERS A MESSAGE FROM  
THE VICE PROVOST FOR 
DIVERSITY & INCLUSION: 
OPPORTUNITIES FOR CHANGE

DIVERSITY  
AT A GLANCE 

|  MESSAGE  |  DIVERSITY AT A GLANCE  | |  ANNOUNCEMENTS  |

Last summer I spoke of the urgent 
conversations and work facing us 
regarding access and success, the plight 
of men of color, and campus sexual 
assault. A year later, I turn to these same 
issues, as recent and recurring national 
events highlighting social and legal 
injustices, campus sexual violence, and 
the affordability and value of a college 
education continue to challenge our 
moral compass. Student debt, economic 
inequality, chants of “hands up, don’t 
shoot,” cries of “I can’t breathe,” 
and incidents of sexual violence like 

those depicted in the documentary The Hunting Ground are directly 
impacting the academic and social climate on campuses all across the 
nation. The corresponding anguish, despair, and anger experienced 
by members of our community must be catalysts for action and 
compassionate dialogue. We all have the opportunity, some would say 
the responsibility, to become the change we seek. 

In this issue of Diversity Matters, we again highlight the collective efforts 
of the GW community to push the conversation beyond mere words 
to include meaningful acts of service and advocacy, which often speak 
louder than words. We also note the anniversaries of important events 
in history to remind of us of progress made, while applauding the many 
voices and works of our students, faculty, and staff who are advancing 
the important work that remains. We believe you will be excited—and 
perhaps motivated—as you read and reflect on the various ways our 
campus fosters and facilitates impactful and informed leadership and 
citizenship in a time of great need and uncertainty. 

We hope you enjoy our second annual print edition of Diversity 
Matters!

Dr. Terri Harris Reed 
Vice Provost for Diversity & Inclusion

 DIVERSITY AT A GLANCE

On June 23, 1972, President Nixon signed Title IX of 
the Education Amendments of 1972 into law. It states, 

“No person in the United States shall, on the basis of 
sex, be excluded from participation in, be denied the 
benefits of, or be subjected to discrimination under any 
education program or activity receiving federal financial 
assistance.” Today, according to the U.S. Department of 
Education, Title IX is enforced in approximately 16,500 
local school districts, 7,000 postsecondary institutions, 
as well as charter schools, for-profit schools, libraries, 
and museums. (See page 5 for more)

Terri Harris Reed

 QUOTES OF THE MATTER

When we think about 
equality and freedom and 
justice, we know we’ve got 
more work to do, and we’re 
going to do that work. We 
want to do that work, and 
we hope that our song is 
inspiration for those who 
want to do that work as well.”

 
— John Legend on his Academy Award-winning  

song “Glory” from the film Selma

There are problems that 
need to be solved, injustices 
that need to be ended, 
people that are still being 
persecuted, diseases still in 
need of cure.”

 
— Tim Cook, CEO of Apple  

at GW Commencement 2015 

JULY 2014
n   DORETHA WILLIAMS joined the George 

Washington University as project 
director of the newly established 
District of Columbia Africana Archives 
Project—a collaborative archival resource 
to document the culture, history, and 
politics of black life in DC—housed in the 
Gelman Library.

n  CORRINE MCCONNAUGHY was appointed 
associate professor in the political 
science department. Dr. McConnaughy 
is the author of The Woman Suffrage 
Movement in America: A Reassessment 
and focuses her research interests in 
identity politics, primarily the roles 
race and gender play in the American 
political realm.

n  ISMAIL WHITE also joined the political 
science faculty. Dr. White studies 
American politics with a focus on 
African American politics, public 
opinion, and political participation. 
His work has appeared in the American 
Political Science Review, American 
Journal of Political Science, Journal 
of Politics, Public Opinion Quarterly, 
Journal of Black Studies, and Race and 
Social Problems.

NOVEMBER 2014

n  The university received a $1.5 MILLION 
GRANT from the U.S. Department of 
Health and Human Services to address 
obesity in a local Latino immigrant 
community. GW researchers in the 
Milken Institute School of Public Health 
will conduct a three-year intervention 
and evaluation study in Langley Park, 
Md., a Washington, D.C., suburb with a 
majority of residents from El Salvador, 
Guatemala, Honduras, and other Central 
and Latin American countries.

DECEMBER 2014

n  CHRISTY WILLIS retired as the director 
of the Office of Disability Support 
Services, a role she’s filled since 1990. 
Susan McMenamin, former associate 
director, has since succeeded her in the 
role as director.

FEBRUARY 2015

n  ARISTIDE COLLINS JR. was named the new 
vice president for Development and 
Alumni Relations. Since last October, 
Vice President Collins has provided 
interim leadership for the Division of 
Development and Alumni Relations, 

including overseeing Making History, the 
university’s comprehensive philanthropic 
campaign, while also serving as vice 
president and secretary of the university.

n  RODNEY L. JOHNSON, the founding 
executive director of the Office of Parent 
Services at the university, announced 
his plans to retire from his long-held 
post after the summer 2015 Colonial 
Inauguration programs and following 30 
years of service.

JUNE 2015

n  GILBERT CISNEROS, B.A. ’94, and his wife, 
Jacki, donate $7 million to create the 
GW Cisneros Hispanic Leadership 
Institute. The Cisneros institute will offer 
a pre-college program to HS juniors and 
will also provide college scholarships 
to students, named Cisneros Scholars, 
who enroll at GW and demonstrate 
a commitment to leadership and 
community service and have aspirations 
to give back to the Hispanic community. 
Additionally, the institute will offer 
mentorship and support opportunities to 
the Cisneros Scholars and other students 
wishing to participate.

   
ODI NEWCOMERS

There were several staffing changes and additions in the units 
comprising the Office of Diversity & Inclusion this past year. 
Our team is dedicated to providing the highest quality support 
services to our internal and external constituents.

JOVANNI MAHONEZ became the new immersion service coordinator 
in the Center for Civic Engagement & Public Service. In this role, 
Jovanni advises the GW Alternative Breaks program, coordinating 
the signature service events, and working to support on-going 
student leadership initiatives.

SETH BRAVIN joined Disability Support Services (DSS) as the new 
associate director of technology access. In this role, he plays 
a primary and leadership role in ensuring our students have 
equitable access to technology-based educational experiences 
and oversees the delivery of the technological services integral 
to providing individuals with eligible academic accommodations. 
He works in close collaboration with stakeholders across the 
university—meeting with administrators to discuss accessibility 
initiatives, consulting and presenting on accessibility best  
practices, and identifying vendors who provide accessibility 
solutions, such as captioning.

We also welcomed Director and Title IX Coordinator RORY 
MUHAMMAD. Rory previously served as the Title IX coordinator at 
George Mason University and spent nine years at Mason’s Office 
of Equity and Diversity Services. At GW, he has oversight of Title 
IX compliance—policies, procedures, and programs—to facilitate 
GW’s commitment to conducting prompt investigations of 
complaints, adequately supporting survivors, and identifying and 
implementing strategies for preventing sexual assault.

CHRISTINA FENTON joined the Office of Diversity & Inclusion as 
our executive assistant for the central office. In addition to her 
administrative duties, Christina coordinates the GW Tutoring 
Initiative and utilizes her strong organizational and planning skills 
to arrange high profile, multi-unit events. A graduate of Tulane 
University, Christina previously held positions at the University 
of Texas at Austin, including in their Division of Diversity and 
Community Engagement.

Our newest team member, Assistant Director for Sexual Assault 
Prevention & Response CARRIE ROSS joined the Office of Diversity 
& Inclusion in March. Carrie comes to GW from the University 
of Michigan, where she was a senior counselor and program 
specialist at the Center for the Education of Women. As the 
prevention and response coordinator, she provides expertise in 
the development and maintenance of trauma-informed intake and 
adjudication processes and coordinates and delivers a wide array 
of training activities and outreach programming.

ON THE COVER
Trans Actress and Advocate Laverne Cox encourages 
students to “embrace their complex identities” while 
speaking to a packed audience in GW Lisner Auditorium, 
sponsored by GW’s student-run organizations Allied in 
Pride, Program Board, and other student organizations 
and departments.
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GW’S DISABILITY SUPPORT SERVICES RECOGNIZES 
STUDENT ACHIEVEMENTS

BY JOSEPH FISHER 
LEARNING SPECIALIST  
OFFICE OF DISABILITY SUPPORT SERVICES

As a graduate intern at GW’s Office of 
Disability Support Services (DSS), Matthew 
Mueller works directly with graduate 
and undergraduate students, who have 
disabilities, as they prepare for internships 
and careers. By design, Matthew’s position 
sits at the intersection of the GW campus 
and the world that surrounds it.

Matthew’s role is to work one-on-one 
with students who are preparing for 
interviews and creating their professional 
dossiers, which will hopefully lead to 
meaningful employment. His expertise is 
wide-ranging, from holding complicated 
discussions about resume construction 
and cover letter organization to providing 
advice about professional dress 
and comportment.  
 
For Matthew, no need is insignificant. On 
one occasion, he taught an undergraduate 
student how to tie a tie. It was an adorable 
tableau that spoke to the trust our 
students have in Matthew as well as to 
his professional patience and concern for 
those with whom he works.

In order to carry out his duties effectively, 
Matthew has established open lines 
of collaborative communication 
between staff in DSS, GW’s Center for 
Career Services, GW’s Center for Civic 
Engagement and Public Service, and a 
wide variety of employers in the private 

|  GW’S DSS RECOGNIZES STUDENT ACHIEVEMENTS  |

sector. As a result of this work, Matthew 
has expanded the array of support 
services offered by all of the GW-based 
offices with whom he has collaborated. In 
addition to his primary job responsibility–
meeting individually with students–
Matthew has willingly and selflessly 
volunteered time to organize the DSS 
Speakers Bureau. The Speakers Bureau 
consists of a select group of DSS students 
who, upon request, offer campus offices 
and student life groups presentations 
about disability culture, accessibility, 
and the like. These efforts demonstrate 
Matthew’s commitment to fostering 
diversity among various constituencies 
throughout the campus. Likewise, these 
efforts reveal a strong commitment to 
social justice and a willingness to work 
toward that end from a professional and 
an activist standpoint. DSS’s ability to 
offer our students an all-encompassing 
disability cultural experience is due in 
large part to Matthew’s respectful and 
generous teamwork. 

Another graduate intern in GW’s Office of 
Disability Support Services, Maja Čavlović 
works tirelessly in the engine room of the 
operation. Reporting to Jeremy Wood, 
our assistive technology coordinator, Maja 
has helped to secure note-taking support 
for numerous graduate, undergraduate, 
and law students who are registered 
with the office. 

At DSS, we categorize this particular 
support as one of the “direct services” that 
we provide for the student population, 
contributing to the daily academic 
performance of our students. Always 
responsive to students, and always willing 
to work overtime to complete her duties, 
Maja has made permanent contributions 
to the academic functioning of GW. In 
addition to her work with the note-taking 
operation, Maja has volunteered time to 
work as a liaison to GW’s Office of Veteran 
and Student Services. Many soldiers are 
returning to the United States to attend 
college after America’s recent military 
actions in the Middle East, and many of 
those veterans, given the dangers of their 
service, are matriculating to college with 
a variety of disabilities. Therefore, DSS 
considers a strong connection to veteran 

services as a vital support system for 
these students.

A veteran herself, Maja welcomed the 
opportunity to be available to GW’s 
veteran population to answer any 
questions about registering with DSS and 
navigating the transition from military 
life to student life. Maja’s enthusiasm for 
this project was infectious, as she eagerly 
explored and proposed a variety of 
options for establishing this connection: 
walk-in office hours for veterans, on-site 
DSS support in the Office of Veteran 
Services, and the creation of specialized 
DSS information packets for the veteran 
population. As a result of Maja’s various 
initiatives, DSS’s connection to the veteran 
population is stronger and more robust. 
Truly, those who have worked in DSS for 
years remain in awe of Maja’s ability to 
commit herself to her work with energetic 
determination. 

In her daily duties, Maja is tasked with 
organizing and responding to an endless 
array of emails, note-taking requests, 
and various administrative assignments. 
Without Maja, these students would not 
consistently have ready, open access 
to the GW curriculum. Maja’s work on 
behalf of these students shows her deep 
commitment to academic and inclusive 
excellence and the respect that she has 
for the GW student community. She will 
be difficult to replace after graduating 
this spring, and we know that the 
students will miss her.

MATTHEW MUELLER 

MAJA ČAVLOVIĆ

DIVERSITY INSIGHT: UNDERSTANDING TITLE IX & 
GENDER DISCRIMINATION

| DIVERSITY INSIGHT  |

Title IX is a comprehensive federal law that prohibits 
discrimination on the basis of sex in any federally funded 
education program or activity. The principal objective of 
Title IX is to avoid the use of federal money to support sex 
discrimination in education programs and to provide individual 
citizens with effective protection against discriminative 
practices. Title IX applies, with a few specific exceptions, to all 
aspects of federally funded education programs or activities.

On June 23, 1972, President Nixon signed Title IX of the 
Education Amendments of 1972 into law. It states that “No 
person in the United States shall, on the basis of sex, be 
excluded from participation in, be denied the benefits of, or 
be subjected to discrimination under any education program 
or activity receiving federal financial assistance.” Today, 
according to the U.S. Department of Education, Title IX is 
enforced in approximately 16,500 local school districts, 7,000 
postsecondary institutions, as well as charter schools, for-profit 
schools, libraries, and museums.

In the university setting, Title IX covers admissions, recruitment, 
course offerings, counseling, financial aid, student health and 
student housing, as well as athletics, and has led to a boom in 
women’s high school and college sports since it became law. 
In 2003, an Associated Press story used the GW cross country 
team as an example of how the amendment has changed 
college life. In reference to athletics, universities have three 
ways to prove they are complying with the law: show that the 
number of female athletes is proportionate to the total number 
of female students enrolled; have a history of increasing sports 
for women; or prove that they are meeting the athletic interests 
and abilities of women on campus. The George Washington 
University uses the proportion-based option. 

In 2005, under the Bush administration, the Office of Civil Rights 
in the Department of Education amended the law by allowing 
universities to ask female students about their athletic interests 
as a means of proving compliance. In 2010, however, Vice 
President Joe Biden, Senior Advisor to the President Valerie 
Jarrett, and Secretary of Education Arne Duncan visited GW 
to announce a policy change in the law, no longer allowing 
schools to rely on surveys to show that compliance.

Sports have often been the focus of Title IX, but in recent years 
the law has impacted the way universities prevent and respond 
to sexual assault. In April 2011, the Office of Civil Rights 
released its “Dear Colleague” letter, explaining the link between 
sexual harassment and discrimination.

“The sexual harassment of students, 
including sexual violence, interferes 
with students’ right to receive an 
education free from discrimination 
and, in the case of sexual violence, is a 
crime,” it said. “If a school determines 
that sexual harassment that creates 
a hostile environment has occurred, 
it must take immediate action to 
eliminate the hostile environment, 
prevent its recurrence, and 
address its effects.”

In recent years, the George Washington 
University has developed more robust 
policies, procedures, protocols, and 
initiatives related to addressing sexual 
harassment and sexual violence within the GW community. 
One example is the Haven website launched in 2013, which 
is designed to gather in a single place a variety of resources 
aimed at heightening awareness and aiding victims of abuse 
and harassment. Visitors to the website can find information 
about harassment and abuse, what to do if they experience or 
witness violence, and learn about how to report incidents and 
other options. 

In April 2014, the Office of Survey Research and Analysis 
administered a 40-question survey to randomly selected 
students at the request of our Vice Provost for Diversity & 
Inclusion Terri Harris Reed. As colleges across the country 
continue to take measures to combat sexual assault, the survey 
results revealed opinions among students regarding campus 
climate, safety and policies—data that is shaping university 
programming on the topic.

The questionnaire set out to examine the prevalence and 
perceptions of prohibited sexual behaviors—both personal 
experiences of students and the experiences of others they 
know. The survey also gathered information about students’ 
level of knowledge regarding GW policies and available 
resources, as well as about issues related to experiences of 
reporting and intent to report unwanted sexual behavior at the 
university.  The information collected in this survey is being used 
to ensure that our ongoing Title IX related efforts are relevant 
and responsive.

With the addition of Rory Muhammad, director and Title IX 
coordinator, and Carrie Ross, assistant director for sexual assault 
prevention and response, the university is implementing a 
systemic approach to combating gender discrimination and 
sexual assault.  With input from faculty, staff, and students via 
the Committee on Sexual Assault Prevention and Response 
(CSAPR), we have designed a system of sexual assault 
prevention training for all faculty, staff, and incoming students. 
We are committed to building upon these efforts with additional 
programs and initiatives. 

“The sexual harassment of students, 
including sexual violence, interferes with 

students’ right to receive an education 
free from discrimination and, in the case of 

sexual violence, is a crime”



6  |  GW DIVERSITY MATTERS SUBSCRIBE ONLINE DIVERSITY.GWU.EDU  |  7

CELEBRATING LGBTQ COLONIALS GW SAFETY AND SECURITY: ONE COMMUNITY

BY ADAM MIDDLETON 
COMMUNICATIONS CONTENT SPECIALIST  
OFFICE OF DIVERSITY & INCLUSION  

With a number of highlighted events and initiatives ranging 
from small group discussions to a sellout crowd in Lisner 
Auditorium, the 2014–15 academic year affirmed and 
celebrated lesbian, gay, bisexual, transgender, and queer 
(LGBTQ) students at GW in numerous and diverse ways.

In the spring semester, the Student Association demonstrated 
their support by passing a number of pro-LGBTQ resolutions 
and the LGBT Resource Center launched the Gender Inclusive 
Bathroom Initiative to enhance access to safe and appropriate 
bathrooms for all students, faculty, staff, and visiting guests. 
Perhaps most notably, however, was International Trans Day 
of Visibility when the student organization Allied in Pride 
hosted jointly with other university partners the actress, writer, 
producer, and trans advocate Laverne Cox who spoke to an 
audience in a packed Lisner Auditorium on the topic, “Ain’t I a 
Woman? My Journey to Womanhood.”

Rob Todaro, a senior majoring in political communication and 
president of GW Allied in Pride, said the event was a part of 
a new wave of programming for LGBTQ students that looks 
to diversify and increase the size of the audiences attracted 
to their events.

“We can have a million discussions on queer identities in the 
Multicultural Student Services Center in a small group setting, 
but the students who are coming to those aren’t the people 
who need to hear it the most,” Todaro said. “Finding ways 
to have major programming to bring people together and 
expose them to new information is our intent with the queer 
guide, Laverne Cox, Allied in Greek, and the Multicultural 
Winter Formal.”

Allied in Pride is the largest LGBTQ-advocacy organization 
at the George Washington University and sponsors major 
programming, advocacy initiatives, service projects, and social 
events to support LGBTQ students throughout the year.

For Todaro, who will return as president for Allied in the fall, 
this past year has been about expanding the group’s reach and 
collaborating with a more diverse set of student organizations, 
fostering inclusion within their membership, and highlighting 
underrepresented perspectives in the queer community. 
A common partner this year was the Association of Queer 
Women and Allies (AQWA), a student organization that aims to 
create safe spaces by discussing issues relevant to the queer 
women’s community and educating students about queer 
women’s issues at GW and in the community at large.

“We’ve tried our best over the past two years to make sure 
that Allied provides a space for all members of the queer 
community and that we are having programming that isn’t 
catered to just cisgender, white gay men,” Todaro said.

BY ADAM MIDDLETON 
COMMUNICATIONS CONTENT SPECIALIST 
OFFICE OF DIVERSITY & INCLUSION

After months of student protests and debates 
concerning law enforcement violence around 
the nation, Senior Associate Vice President 
for Safety and Security Darrell Darnell wants 
students to know that his office and the GW 
Police Department are a part of the GW 
community and not above it.

Darnell, a former White House 
national security official, was 
appointed the university’s first 
senior associate vice president for 
safety and security in 2010. His 
office is responsible for developing 
and maintaining an integrated 
and comprehensive safety and 
security program at the university. 
This includes strengthening the 
capabilities of the university and 
the community as it relates to 
risk, implementing solutions to 
address the safety and security 
needs of the university, and 
managing the university’s police, 
health and safety, and emergency 
management resources.

Darnell has watched as our 
country continues to engage in 
debates about police brutality and as some 
members of the GW community used the 
incidents to prompt conversations about our 
campus police.  
 
“I think it’s affected GW in ways similar to how 
it’s affected most American citizens:  
We see what’s happening around the 
country, we’re concerned about what’s going 
on, we’re concerned if we have the right 
policies in place—not just as a university, but 
as a country,” Darnell said.

“From what I’ve seen from our students, 
they’ve organized and encouraged 
participation in peaceful protests to 
acknowledge their outrage at what is 
happening. After the grand jury decisions in 
the Ferguson case and the Eric Garner case, 
we had a number of protests on campus, 
and they were all peaceful, with students 
exercising their First Amendment rights.”

Darnell says his office has processes in place 
that allow students to exercise their rights in a 
way that doesn’t disrupt university functions. 

As GW works toward its vision of inclusive excellence 
in teaching, learning, scholarship, and service, student 
organizations like Allied and AQWA lead the way for students to 
engage in conversations about queer identities and diversity. 

“Our commitment to diversity and inclusion offers a platform 
for constructive dialogue by creating safe spaces for students, 
staff, and faculty to engage one another across and at the 
intersection of identities,” said Timothy Kane, associate director 
for inclusion initiatives in the Multicultural Student Services 
Center and director of the LGBT Resource Center. “By getting 
to know one another, members of the GW community build 
relationships in support of the campus common good. That 
common good continues to be defined around GW’s embrace 
of inclusive excellence.”

That’s not to say the work at the university is done. Though 
Todaro calls the present campus climate “supportive and 
accepting,” he says that policy changes will be the next step in 
making GW a trailblazer for equity and inclusion. Among those 
changes are working with the university to update documents 
and forms to reflect less gender binary language, to seek 
more funding for the gender inclusive bathroom initiative, and 
to explore ways to formalize record keeping for the LGTBQ 
population at the university.

“Despite the large queer community at GW, we don’t know 
how many LGBTQ students are here without a reporting 
mechanism,” he said, adding that these leads to the 
misallocation of important resources for this community. 
“Without data, serving LGBTQ individuals is often based more 
upon generalized best practices and less upon specialized 
programming,” added Kane.

Still, Todaro acknowledges the positive 
energy around diversity and inclusion, saying 
it’s a better environment than many other 
universities around the country, 
and hopes to bring more 
students to the conversation 
in the upcoming year 
while staying true to the 
population Allied represents.

“We’re looking to reach out, 
bring people together, 
and bridge gaps because 
that’s the way social 
change works,” he said. 
“If you don’t reach out to 
people who otherwise 
couldn’t care less about 
LGBTQ topics, they’ll 
never be on your side. 
But at the same time, in 
looking for allies, you 
don’t need to alienate your 
own community.”

In instances where relevant policies 
were not followed, rather than interrupt 
student protests, Darnell and the police 
department worked with students to 
make adjustments for allowing the 
demonstrations to continue. 

“There have been impromptu unplanned 
protests that we found out about at the 
last minute, as students didn’t apply for 
a permit,” he said. “Technically, because 
they didn’t apply for a permit to protest 

on campus, we could’ve said, ‘No, you 
can’t do it.’ But that would’ve escalated 
the situation, not really solving the 
issue at hand.”

This year, and in the past, Darnell has met 
with student leaders to explore the ways 
the university can create and maintain an 
atmosphere where every student feels 
safe and secure. In this current climate, 
however, he says it’s equally important to 
distinguish the violent situations making 
national and international headlines from 
what’s taking place on campus.

“What’s happening in cities like Ferguson 
and Baltimore, the circumstances are 
so different from what we see at GW,” 
he said. “I think in large measure, those 
incidents are probably the result of long-
simmering societal issues that haven’t 
been adequately addressed.”

To ensure safe and reasonable 
interactions with all members of the 
GW community, GW Police administers 

two levels of diversity training. Special 
police officers go through the first 
level as a part of their training in the 
academy, thereafter participating in 
ongoing, recurring training on a regular 
basis. Darnell says the office also 
analyzes situations in the news media as 
learning tools, to show officers what not 
to do and implement best practices.

“One of things I’ve tried to do during 
my tenure here is to make sure that my 

police officers understand 
that we are part of the GW 
community, not above the 
GW community,” Darnell 
said. “I think with any police 
department it starts with trust 
and cooperation.”

And if students feel they’ve 
had a negative interaction 
with the university police 
department, Darnell 
encourages them to 
immediately report it on the 
Office of Safety and Security 
website, or file a complaint 
with the Office of Student 
Rights and Responsibilities.

“I am 100% committed to 
making sure that we treat 

everybody with respect and with 
dignity, and if you’ve had an encounter 
with an officer where you don’t think 
that occurred, let us know and we will 
deal with it, transparently and as quickly 
as we possibly can,” he said. “We won’t 
cover anything up. We will go where 
the facts will lead us.”

|   GW SAFETY AND SECURITY: ONE COMMUNITY  ||  CELEBRATING LGBTQ COLONIALS  |

GW STUDENTS STAGE A “DIE-IN” DEMONSTRATION IN DECEMBER TO PROTEST 
FERGUSON DECISION IN THE SHOOTING DEATH OF MICHAEL BROWN

LAVERNE  
COX

DARRELL  
DARNELL 
Senior Associate Vice 
President for Safety 
and Security
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GW STUDENTS 
COMMIT TO  

ADDRESSING 
LOCAL AND 

GLOBAL 
CHALLENGES

BY MELANIE FEDRI
GWupstart Coordinator,  
Center for Civic Engagement  
and Public Service

“GW is a place where young  
leaders benefit from diversity. The 
more we learn to address community 
problems from different angles, 
the better we will be at solving 
them—now and in the future,” said 
sophomore Max Grossman, one 
of 36 students from GW selected 
as 2015 Commitment Makers by 
Clinton Global Initiative University 
(CGIU). Every year since 2007, 
thousands of students propose 
Commitments to Action, which are 

new, specific, and measurable plans 
to address pressing local and global 
challenges. This year GW sent one 
of the nation’s highest numbers 
of students to CGI U’s annual 
gathering, which was hosted in 
March in Miami, Fl.

This large cohort, which is working 
over the 2015-16 academic year 
to complete their commitments, 
includes undergraduates of all levels 
and both on-campus and online 
graduate students.

“The cohort is a diverse group 
from nearly all schools at GW, 
and its members are working on 
projects that range from improving 
public health in India to supporting 
students right here in the D.C. area,” 
said freshman Yeshwant Chillakuru. 

Chillakuru is creating a mapping 
app for runners that will, with every 
mile logged, raise funds for mentor 
programs for at-risk students.

“This diversity allows us to learn 
about issues that may not be 
immediately obvious when working 
in an isolated way, and it expands our 
scope for potential impact,” he said. 

Accepted students applied for travel 
and seed grants from the $15,000 
Commitment Maker Challenge, 
which is run by the GWupstart Social 
Innovation Lab housed within the 

Center for Civic Engagement and 
Public Service. 

The annual gathering, which GW 
hosted in 2012, included networking, 
skill-building sessions, and panels 
designed to help students launch 
their commitments into action. One 
thousand students, representing 
more than 300 schools and more 
than 75 countries, were hosted by 
President Clinton, Hillary Rodham 
Clinton, and Chelsea Clinton. 
Notable leaders including Tawakkol 
Karman, Nobel Peace Prize Laureate, 
and Vivek Murthy, U.S. Surgeon 
General, shared their stories in 
relatable ways, which beckoned 
students to find their own paths to 
make an impact. 

Mariam Adil, a graduate student, 
represented her team’s commitment, 
Gaming Revolution for International 
Development, on stage in the 
opening plenary hosted by President 
Clinton. Inspiring as that moment 
was, Adil felt the same as many in 
GW’s cohort, including graduate 
student Nicole Miller. 

“The kindness and obvious zeal each 
student had for creating a better 
world was infectious,” Miller said.

She is currently working to create 
a campaign at GW to promote 
disability inclusiveness, which 
will work to stamp out the use of 
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derogatory terms in casual speech, 
among other goals. At CGIU, she 
met Mirsad Jacevic of the Institute 
for Inclusive Security, who shared the 
message, “We create culture! Inclusion 
creates a new culture!”

“This is such a simple statement, but it 
holds such a strong presence in many 
aspects of my life,” Miller said. “I am a 
living example of inclusion, being an 
African American woman in search of 
social change.”

At the gathering, Miller felt momentarily 
overwhelmed by her plan, but the 
feeling dissipated when she started 
chatting with a student from another 

university. The student had no visible 
disabilities, but shared that she was 
affected daily by a learning disability.

Through GWupstart, the university 
supports students who step forward 
to create meaningful change. These 
students come from every corner of GW 
and their diversity cuts across education 
level, age, nationality, ethnicity, 

gender, orientation, and academic 
specialization. We are excited to 
support these 36 Commitment Makers 
in the coming year and invite students 
interested in the opportunity to reach 
out to Melanie Fedri, GWupstart 
coordinator, by emailing upstart@gwu.
edu and visiting go.gwu.edu/upstart.

SOPHIA LIN 
ESIA, B.A. ‘15 

» Commitment: Colonials Compost

Having split her childhood between an underprivileged urban 
area and an affluent suburb in Massachusetts, Sophia Lin has 
personally experienced the impact of one’s natural and built 
environment on quality of life. She is passionate about creating 
optimal surroundings for people to thrive in. Now a graduating 
senior, she is immensely curious about the world’s human and 
natural systems. Sophia’s commitment, Colonials Compost, 
aims to increase composting on GW’s campus. The aim is to 
create a shift in the culture and behaviors of students. Her 
commitment was featured in GWToday:  
go.gwu.edu/ColonialsCompost

MUHAMMAD ‘MAZ’ OBUZ 
CCAS, B.A. ‘16 

» Commitment: Project Dharavi: Redefining Waste

Maz Obuz is a biological anthropology major who took the 
Honor’s course called makeshift innovation and engineering for 
the third world in Fall 2014. There, Maz teamed up with fellow 
student, Evan Young, to create their commitment, a non-profit 
called Project Dharavi: Redefining Waste. In slums around the 
world, including Dharavi located near Mumbai, millions are forced 
to defecate in the open and expose themselves to disease and 
other dangers. Maz’s team commitment is to bring a squat toilet 
into homes to restore health and dignity, and to transform waste 
into an opportunity by selling it to biogas firms and returning an 
incentive to the families. 

In Spring 2015, Maz and his team won the $5,000 GWupstart 
D-Prize, $7,500 Quinn Prize for Best International Venture, and 
$10,000 Third Place Prize in the GW Business Plan Competition. 
Maz and his partner, Evan, are travelling this summer to India to 
validate their business model and recruit their India-based team. 

VIVIAN BERNI 
Distance Graduate Student, Milken Institute SPH, M.P.H. ‘16 

» Commitment: Stay Safe Pharma

Vivian describes herself as a science and technology explorer 
who is connecting the dots within health care. She serves 
RX-360, a non-profit consortium led by volunteers from the 
pharmaceutical and biotech industry, whose mission is to 
enhance the security of the pharmaceutical supply chain. 
Vivian’s commitment, Stay Safe Pharma, educates patients about 
the dangers of buying medicine online. There is no guarantee 
that medicinal products bought online are effective, authentic, 
or even safe. Low and middle income patients shopping online 
are especially susceptible to purchasing their prescription drugs 
from generic, questionable sources in their hope of saving 
money while meeting their health needs. To take on this large-
scale challenge, Stay Safe Pharma will focus on assisting low and 
middle income patients, including college students, residing 
in South Florida to become aware of the danger of counterfeit 
drugs and the risks associated with online medicine purchases. 

IBRAHIMA KANE 
Milken Institute SPH, M.P.H. ‘15 

» Commitment: No Woman Left Behind

Ibrahima Kane is a board certified physician in Senegal and 
Morocco,and is completing a Master’s of Public Health at GW.  
He is one of 12 children, and witnessed first-hand the dangers of 
a condition called postpartum hemorrage (PPH). His commitment, 
No Woman Left Behind, will teach traditional midwives in 
Senegal, where more than 40% of women give birth at home, 
to use a World Health Organization-recommended medicine to 
reduce maternal mortality caused by PPH. Ibrahima will pilot an 
education and medicine distribution process aimed at reducing 
the maternal mortality rate in Senegal (392 for 10,000 births), since 
PPH constitutes the first cause of maternal mortality (27%). This 
commitment was highlighted in CGI U’s opening plenary. More on 
Ibrahima’s experience: go.gwu.edu/NoWomanLeftBehind

SPOTLIGHT ON MORE OF GW’S COMMITMENT MAKERS

“I am a living example of inclusion, 
being an African American woman  
in search of social change.“
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Jawando, J.B. and M.C. Shapiro Professor of Media and 
Public Affairs Robert Entman, and Senior Associate Vice 
President for Safety and Security Darrell Darnell for a 
panel discussion moderated by Dr. Peggy Lewis entitled 
Establishing Justice in an Imperfect Union: Building Safer and 
Stronger Communities. The week ended with an inspiring 
keynote address “Reinvesting in the Dream” by John Hope 
Bryant, founder and CEO of Operation Hope, and a musical 
performance by Patrick Lundy and the Ministers of Music. 

In addition to fostering learning about local and national 
issues, ODI units were diligently engaged in efforts to expand 
access and increase retention of UNDERREPRESENTED 
POPULATIONS on our campus. For example, the 
Multicultural Student Services Center (MSSC) supported 
the 31 D.C. High School/College Internship Program (HI/
SCIP) students who concurrently enrolled in GW courses 
as seniors in high school in the fall and spring. Additionally, 
the MSSC continued its oversight of the SJT Scholars 
program that boasts a 90 percent graduation rate and the 
average GPA is 3.2. 

The DISABILITY SUPPORT SERVICES (DSS) office facilitated 
the provision of accommodations required to ensure 
academic, programmatic, and facility access for more than 
950 students with documented disabilities this year. Through 
a host of services and activities offered through their Strategic 
Skills Services program, including coursework planning, time 
management, and study skills, DSS supports the academic 
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BY HELEN CANNADAY 
ASSOCIATE  PROVOST FOR  
DIVERSITY & INCLUSION

The Office of Diversity & Inclusion (ODI) spent the year 
elevating the university’s commitment to diversity, equity,  
and inclusive excellence.

The “Planting Seeds and Cultivating Justice” theme for the 
2014 FRESHMAN DAY OF SERVICE AND CONVOCATION 
in retrospect, set the tone for the entire year. We were honored 
to have keynote speaker Majora Carter, an internationally 
renowned urban revitalization strategy consultant and 
MacArthur Genius Award winner, emphasize social enterprise, 
environmental justice, and urban revitalization, as well as 
champion the belief that  transforming communities will 
transform lives. Our students then fanned out to all eight 
wards of the city, providing services and activities to assist 
vulnerable populations and empower community residents. 
This kickoff was the bookend to a year where GW recorded a 
record high of almost 700,000 hours of community service in 
the Washington metropolitan area. 

For the second time, we hosted the ANNUAL PRESIDENT’S 
INTERFAITH AND COMMUNITY SERVICE CAMPUS 
CHALLENGE, sponsored by the White House. We welcomed 
more than 400 visitors to campus including U.S. Secretaries 
Lew and Duncan, and more than 50 college and university 
presidents. The gathering offered an opportunity for 
students, staff, and administrators from all over the country 
to share experiences and learn from others who embrace a 
commitment to community service and social justice, with an 
interfaith component. 

TITLE IX COMPLIANCE in higher education continues to 
garner national attention as colleges tackle the myriad issues 

associated with preventing and addressing sexual misconduct 
and sexual assault. Early in the school year, GW President 
Steven Knapp and former Student Association president Nick 
Gumas joined President Barack Obama and Vice President Joe 
Biden for the launch of the sexual assault public awareness 
campaign, “It’s On Us.” And in our ongoing efforts to provide a 
safe and respectful community, we were pleased to establish 
a new committee on sexual assault and response to include 
a cross-functional team of students, faculty, and staff. We also 
concluded two successful staff searches with the hires of Rory 
Muhammad, director and Title IX coordinator, and Carrie Ross, 
assistant director of sexual assault prevention and response. 
In January, we released the results of a survey conducted to 
learn more about the climate surrounding unwanted sexual 
behavior on our campus. Most recently, we’ve secured an 
online tool—Think About It by Campus Clarity—that will allow us 
to implement sexual assault prevention training for incoming 
freshmen, transfers, and graduate students beginning this 
summer 2015. These activities coupled with GW policies for 
complaint resolution are just a few examples of the university’s 
effort to raise awareness and give students tools to help 
prevent sexual assault, as well as to provide resources for 
survivors.

Upon the start of the spring semester and beginning with 
our annual week-long commemoration of the life and 
legacy of REVEREND DR. MARTIN LUTHER KING, JR., our 
office hosted a series of events, emphasizing the unfinished 
business of building a democratic society on the principles 
of equality and freedom for all citizens. We heard from D.C. 
Congresswoman Eleanor Holmes Norton and former D.C. 
Council Member Dr. Charlene Drew Jarvis as they provided 
their vision and message of civil rights, civic engagement, 
and youth leadership. We then welcomed the new D.C. 
Attorney General Karl Racine who joined Vice President for 
Legal Progress at the Center for American Progress Michelle 
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LEFT TO RIGHT Students clean up a local park during the 2014 
Freshman Day of Service and Convocation; President Knapp 
addresses students, faculty and staff at the MLK Day of Service 
and Leadership opening program; The Center for American 
Progress’ Michele Jawando, D.C. Attorney General Karl Racine, 
Professor Robert Entman and Senior Associate Vice President for 
Safety and Security Darrell Darnell at the Establishing Justice in 
an Imperfect Union event during the GW Community Celebration 
of King; Coumba Gueye of Washington Latin Public Charter 
School in Ward 3 is awarded one of nine SJT Scholarships

success and preparedness of students for life after GW, 
particularly in the workplace. Lastly, the GW Tutoring Initiative 
offered free one-on-one peer tutoring services to almost 500 
students, and online tutoring assistance through Smarthinking 
to another 100 students in the 2014-15 year. 

We were so excited when during GW’S COMMENCEMENT 
CEREMONY Tim Cook, CEO of Apple, planted seeds and 
challenged graduates to take seriously their personal role and 
responsibility to build a more just society. He shared his own 
personal reflections and perspectives as he encountered the 
diversity of people, philosophies, and actions—many that were 
different from his own thinking and values. He told graduates 
“the process of discovering yourself, of inventing yourself, of 
reinventing yourself is about to begin in earnest. It’s about 
finding your values and committing to live by them. And that 
means choices. Some are easy. Some are hard. And some will 
make you question everything.” Commencement is always a 
special time of year and our students and staff wrapped up the 
year planning and joining in the MSSC graduation celebration, 
the school celebration ceremonies, the Interfaith Baccalaureate 
and, of course, the commencement ceremony on the Mall.

Our work in diversity, equity, and inclusive excellence is about 
creating an environment that enables every student, faculty, 
and staff member to thrive and meet their potential. In closing, 
we invite you to learn more about us, and share your ideas on 
how we can continue to plant seeds, cultivate justice and “make 
inclusive excellence real”—our theme in the year ahead! 



2015 COMMEMORATIONS: 
CELEBRATING TRIUMPHS, 
HONORING LOSS

May-January 2016
“Through the African American  
Lens: Selections from the  
Permanent Collection”
Smithsonian National Museum  
of American History

August
Rosenwald 
Avalon Theatre 
5612 Connecticut Ave., NW 
Washington, DC 20015

September 
9/11 Interfaith Vigil 

Freshman Day of Service and 
Convocation 

Latino Heritage Celebration 

The President’s Interfaith and  
Community Service Campus 
Challenge

October
National Coming Out Day

20th Anniversary of the Million  
Man March, National Mall

November
Native American Heritage 
Celebration 

Mixed Race Awareness Month 

Interfaith Dinner 

MSSC Thanksgiving Dinner

January
MLK Day of Service  
and Leadership 

GW Community Celebration  
of King

February
Black Heritage Celebration

March
Women’s History Month 

South Asian Heritage  
Celebration

April
Asian Pacific Islander Heritage 
Celebration

May
MSSC Graduation Celebration 

Interfaith Baccalaureate

70th anniversary:  
Liberation of Auschwitz (January 27, 1945) 
At least 1.1 million prisoners died at Auschwitz, a Nazi German 
Concentration camp. Approximately 90 percent of those who died were 
Jewish. As Soviet troops approached Auschwitz in January 1945, most of 
its population was evacuated and sent on a death march. The prisoners 
remaining at the camp were liberated on January 27, 1945, a day now 
commemorated as International Holocaust Remembrance Day. 

50th anniversary:  
Voting Rights Act Signed (August 6, 1965) 
Signed by President Johnson on August 6, 1965, the Voting Rights Act 
prohibits racial discrimination in voting by making it illegal to impose 
restrictions on federal, state, and local elections that were designed to deny 
the vote to black people.

95th anniversary:  
19th amendment ratified, allowing women the right to vote  
(August 18, 1920)
The 19th amendment granted all American women the right to vote. 
Beginning in the mid-19th century, several generations of woman 
suffrage supporters lectured, wrote, marched, lobbied, and practiced civil 
disobedience to achieve what many Americans considered a radical change 
of the Constitution.

50th anniversary:  
Immigration & Naturalization Act of 1965 (October 3, 1965) 
The Immigration and Naturalization Act of 1965, also known as the Hart-
Celler Act, abolished an earlier quota system based on national origin and 
established a new immigration policy based on reuniting immigrant families 
and attracting skilled labor to the United States. This policy changed the 
demographic makeup of the American population, as immigrants entering 
the United States under the new legislation came increasingly from countries 
in Asia, Africa, and Latin America, as opposed to Europe.

150th anniversary:  
Ratification of the 13th amendment, abolishing slavery  
(December 6, 1865)
The 13th Amendment to the United States Constitution formally abolished 
slavery and involuntary servitude. Though many slaves had been declared 
free by President Abraham Lincoln’s 1863 Emancipation Proclamation, 
their post-war status was uncertain. When the 13th Amendment became 
operational, the scope of Lincoln’s 1863 Emancipation Proclamation was 
widened to include the entire nation.

25th anniversary:  
Americans with Disabilities Act signed  
(July 26, 1990)
The Americans with Disabilities Act (ADA) was signed into law on July 26, 
1990 by President George H.W. Bush. The ADA prohibits discrimination and 
guarantees that people with disabilities have the same opportunities as 
everyone else to participate in the mainstream of American life.

Jalan W. Burton, M.D.

Helen Cannaday and  
Kirk Saulny

Yves M. Duroseau, M.D.

Kristin A. Gates, M.D.

Taara S. Hassan, M.D.

Josh T. Manley

Dionne T. O’Bannon

Cameron P. Smither

Books:

The Inconvenient Indian: A Curious Account of Native People 
in North America, Thomas King

Everyday Bias, Howard J. Ross

The Moral Bucket List, David Brooks

Articles: 
“An Arc of Outrage”  
Sara Lipka, The Chronicle of Higher Education

“From Safe Space to Brave Spaces” 
Brian Arao and Kristi Clemens

“Nonviolence as Compliance” 
Ta-Nehisi Coates, The Atlantic 

“What This Cruel War Was Over” 
The Atlantic
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